
Criteria for a Training Post 
 

1. Has a sense of “vocation” to be a training post. Shows a willingness to welcome a curate into a 

training post and to providing opportunities for the curate’s growth and development, both 

within the church/parish and beyond. 

 

2. Is a parish/church/benefice of a sufficient size, complexity and variety so as to provide the 

curate with a challenging and formative range of opportunities – but not so busy that the 

Training Incumbent is unable to devote time to the curate’s training. 

 

3. Is a church/benefice that has a track record of – or commitment to – spiritual and numerical 

growth, work with children and young people, engagement with the wider community, good 

stewardship and Christian nurture. Where these things are not already flourishing, is a 

church/benefice that has clear potential in these areas. 

 

4. Is willing to pay full working expenses and, in the case of a stipendiary curate, to provide 

adequate housing in line with the diocesan policy. 

 

5. Will take account of the curate’s overall wellbeing including (but not limited to) their: family, 

friends, time off and holiday. 

 

 

Criteria for a Training Incumbent 
 

The following criteria are essential: 

 

1. Is motivated by a passion for God and God’s engagement in the world. 

 

2. Can articulate a compelling vision for the mission and ministry of the church in the 

parish/benefice in which they serve. 

 

3. Is committed to the principles of Living God’s Love, including the MAP process (or an 

equivalent). 

 

4. Models strategic, imaginative and mission-focused leadership. 

 

5. Recognises that receiving a curate constitutes a major commitment in terms of time and 

energy, and that this may mean foregoing other work. Has a genuine desire to be a Training 

Incumbent, rather than simply hoping for an extra pair of hands. 

 

6. Is a person of prayer who can inspire others to pray, and who is also committed to praying 

regularly with the curate. 

 

7. Possesses a mature degree of self-awareness and who understand his/her own strengths, 

weaknesses and personality. 

 



8. Is theologically self-aware and secure in his/her own faith and spirituality, but willing to work 

with a curate who may come from a different theological tradition and who may not share the 

same views. 

 

9. Is committed to providing regular supervision meetings – not merely staff meetings or diary 

planning meetings. Has the skills, or is able to acquire the skills, to ensure that these 

supervision meetings are valuable for the curate and his/her development. 

 

10. Is prepared to take into account the curate’s previous life experience, employment, skills and 

gifts. 

 

 

The following criteria are highly desirable: 

 

11. Has demonstrated a collaborative approach and an ability to share ministry with colleagues 

both ordained and lay, within the parish and beyond. 

 

12. Is committed to the life of the Deanery and the Diocese and will expect the curate to be 

similarly committed. 

 

13. Has shown that he/she can delegate real responsibility. 

 

14. Is a good listener. 

 

15. Is able to act as a guide and enabler, rather than as a benevolent dictator or efficient delegator. 

 

16. Is already engaged in in-service training and lifelong learning, and who is willing to undertake 

further training – both in the diocese and region – relevant to the role of being a Training 

Incumbent. 

 

17. Has been in the parish for at least a year and is committed to remaining in post for at least the 

first 18 months – and ideally 24 months – of the curacy. 

 

 

The following criteria are desirable; training will be provided in these areas: 

 

18. Is able to provide the curate with helpful and appropriate feedback; both in terms of 

affirmation and constructive criticism when appropriate. 

 

19. Is theologically articulate, and is able and willing to help the curate to reflect theologically on 

ministry and to support the curate in his/her studies. 

 

20. Understands a diversity of learning styles. 
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