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TEAM VICAR 
IN THE 

PARISH OF DUNSTABLE 
 
 

The Parish of Dunstable Team Ministry is a single parish benefice in which all 
members of the clergy team share in mission and ministry across the whole parish, 
but with a focused responsibility for a particular Church and District. We are 
offering a challenging and exciting opportunity for a priest, focused mainly on the 
Church and District of St Augustine of Canterbury in the south-east quadrant of the 
town. There is an additional much smaller responsibility of being the Team’s first 
point of contact with St Katherine’s Church in the north-east quadrant, which is a 
LEP between ourselves and the United Reformed Church.  
 
We are seeking a priest who will enjoy working as part of a team and who will 
encourage and challenge people creatively with the love of God in Jesus Christ. The 
following is offered NOT as a checklist, but to give those considering the post an 
idea of the way we think about a priest in our midst.  
 
 

Personal Qualities 
 

The personal qualities we are looking for include 
 

 A person of prayer, consciously on a spiritual journey and wanting to help, 
and encourage others on theirs.  We hope too that he/she will have the sense 
of humour to laugh with people at life’s foibles and idiosyncrasies. 

 A “community” person – someone who is approachable and who is genuinely 
interested in engaging with people of all ages. 

 Someone who is comfortable with the moderately Catholic style of worship at 
St Augustine’s. (People value the current atmosphere of relaxed formality in 
our liturgy and musical style).   

 A priest who is happy with high levels of lay participation not only in worship 
but in all areas of congregational life. 

 A person who is instinctively collaborative, prepared to be innovative but also 
to work with other people’s ideas.  

 A person who is energetic and enthusiastic.  Someone who is visionary, but is 
sufficiently “hands-on” to turn ideas into reality. 
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Role Description 
 

1. St Augustine’s 
St Augustine’s has enjoyed modest growth in recent years, both numerically and in 
ethnic diversity.  It is a welcoming place and the fun and social side of church life are 
much valued. There are productive relationships within the local community and the 
multi-purpose building is an excellent community space as well as a place of worship.  
We are looking for a new priest who will 
 

 Encourage and nurture existing church members in their discipleship and 
ministry and actively pursue further growth as a key objective. 

 Enable pastoral care for the church family and support the existing 
worshipping life of St Augustine’s with an emphasis on welcome and 
accessibility.  

 Enable St. Augustine’s Church to be more active and visible at the heart of its 
community. 

 Engage in mission with the whole District which is diverse in its 
socio/economic make-up.  

 Create and develop new and innovative opportunities for enquiry, worship 
and engagement with the Christian faith.  

 Continue and further develop work with the schools in the District. 
 

   2. St Katherine’s 
St Katherine’s is a small but faithful church community which values the ecumenical 
partnership between the URC and the Church of England.  We are looking for a 
new priest who will 
 

 Be the first point of contact with St Katherine’s for pastoral support. 
 Be an active member of St Katherine’s Ecumenical Church Council. 

 
3. Parish 

We value highly our team ethos. We meet weekly as a staff team and pray regularly 
together and look forward to working with a new colleague who will relish the 
opportunities of both contributing to and receiving from the mutual support of 
ministries which our situation offers. In particular, we are looking for a new priest 
who will 
 

 Take a full share in conducting parish worship and the occasional offices. 
 Be fully committed to working collaboratively and collegially with team 

colleagues. 
 Undertake or collaborate in other parish-wide responsibilities as agreed 

with team colleagues. 
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The Town 
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The parish population is a little over 30,000 comprising most of the town of 
Dunstable. The parish is mainly town/urban approximately three miles east-west and 
two miles north-south. It is bordered to the east by Luton and to the west by the 
Chiltern Hills (Dunstable Downs). Leisure and arts facilities in Milton Keynes and 
London are easily accessible and the Grove Theatre in Dunstable is approximately 
nine years old. 
 
Schools in Dunstable existed since the 1970s on a three tier system. Now, most of 
the schools in Dunstable, both Academies and those under Local Authority control, 
have moved to the more conventional two tier primary/secondary model.  This 
transition is yet to be fully embedded within the town. St Augustine’s Church of 
England Academy is a one FE Primary School and the Team Vicar at St Augustine’s is 
a governor of the school.  In the wider parish (as at September 2016) there are 
Church of England Voluntary Aided Primary and Secondary Schools whose trustees 
are the Ashton Schools Foundation, an independent charitable trust chaired by the 
Rector. While the Secondary School is located in St Augustine’s District, its 
catchment is much wider and the Rector is the ex officio governor.  The Team also 
have contact with many of the other schools in the town. Central Bedfordshire 
College, a Further Education establishment, is also located in Dunstable and has 
recently been extensively re-built.   
 
There is a retail park with national stores.  ‘High Street’ shops and banks are located 
in the town centre, together with civic buildings, library, leisure centre and the 
Priory Church of St Peter.  There are local shopping precincts in each of the 
principal estates and each of our other three churches is situated near to one of 
these. Dunstable town centre has struggled commercially in recent years and there 
is a higher than average number of empty shop units.  There is an ambitious 
Dunstable redevelopment plan which seeks to revitalise the town. 
 
Dunstable has a broad range of housing, including estates that were once all local 
authority owned, newer estates, and older property. In addition, there are several 
units of sheltered flats for the elderly, as well as residential and nursing homes.  
There are long term plans for major housing expansion to the north of the town 
over the next few years in conjunction with the building of a northern relief road 
linking the A5 with a new M1 junction due to open in Spring 2017. 
 
Much of the traditional manufacturing industry has now been replaced by a number 
of modern industrial estates and smaller business units.  Many people work away 
from Dunstable, commuting to nearby towns.  Those who work in the town are 
principally in the service or commerce industries. There is a wide variety of 
voluntary community organisations in the town.   
 
Dunstable is close to the M1 and, via the Luton and Dunstable Busway, in easy reach 
at Luton of train services to London, Gatwick, Brighton and the Midlands, and of 
Luton Airport. 
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The Parish 
 

The Parish of Dunstable Team Ministry was established 
in 1978, and consists of the Priory Church of St. Peter 
(1132), St. Augustine’s (1959), St. Fremund’s (1968) and 
St. Katherine’s (URC/Anglican LEP, established 1998).  
There are 338 on the parish electoral roll [APCM 
2015], broken down as follows: St. Augustine’s 57; St. 
Fremund’s 46; St. Katherine’s LEP 15; St. Peter’s 220.  
 
The team ministry is one parish with one Parochial 
Church Council.  Each church has its own District 
Church Council, to which many of the PCC’s functions 
are delegated.  The clergy team consists of a Team 

Rector and two Team Vicars.  There are also two Readers [from June 2016] 
and a part-time Parish Administrator.  The clergy leadership style is collegial, 
with the Team Rector as the first among equals.   
 

The Team Rector (The Revd Richard Andrews) is the 
principal minister at St Peter’s. The two Team Vicars 
have responsibility for St Fremund’s (The Revd Lynn 
Money) and St Augustine’s respectively. The Team Vicar 
with responsibility for St Augustine’s is also the first 
point of contact for St Katherine’s LEP, but the ministry 
is shared among the team in conjunction with URC 
colleagues.  The Team Vicar with responsibility for St 
Fremund’s also undertakes duties at St Peter’s (which 
part-funds the post).  All clergy carry responsibilities for 
aspects of mission and ministry in the parish as a whole.     
 

The clergy most often lead the principal Sunday service in the church for 
which they have particular responsibility.  However, each of the clergy leads 
the worship at all the churches from time to time, such that none of the 
clergy is perceived as a visitor in any of the churches.  All the clergy appear 
at St Peter’s more regularly, since the Sunday pattern of services is more 
comprehensive and the majority of the occasional offices take place there. 
 
The ecclesiastical tradition of the whole parish sits within the central to 
modern catholic part of the spectrum.  St Katherine’s worship reflects both 
URC and Anglican traditions.  At the other three churches, vestments are 
worn and Sunday morning worship is mainly Eucharistic, though St 
Augustine’s and St Fremund’s each has non-Eucharistic all age worship on 
one Sunday each month, while at St Peter’s monthly all-age worship is 
invariably, though not always, a Eucharist.   
 

The Revd Richard Andrews 
Team Rector 

The Revd Lynn Money 
Team Vicar 
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The churches of the team worship together on a number of occasions each 
year including the Sunday morning after Christmas at the three smaller 
churches in rotation, some midweek principal feast days, parts of Holy 
Week, a memorial service on a Sunday close to All Souls’ Day and an annual 
Sunday morning combined Parish Eucharist at St Peter’s.  
 
The pattern of Sunday services across the whole parish is: 
  8.00a.m.  St Peter’s  Said Eucharist      
  9.15a.m. St Peter’s Sung Eucharist and Junior Church   
   (2nd Sunday in month – All-Age)   
10.30a.m. St Augustine’s Sung Eucharist and Junior Church  
   (4th Sunday in month – non-Eucharistic all age worship)  
10.30a.m. St Fremund’s Sung Eucharist     
   (1st Sunday in month - non-Eucharistic Worship for All)  
10.45a.m. St Katherine's Morning Worship 
   (1st Sunday Holy Communion)  
 6.30p.m. St Peter’s  Choral Evensong  
    
On midweek days, Morning Prayer is said at St Peter’s and Evening Prayer is said at 
St Augustine’s on Tuesdays and Thursdays. St Augustine’s, St Fremund’s and St 
Peter’s each have one midweek Eucharist. 
 
Occasional Offices in the Parish (approximate): 
Baptisms    50 Weddings   25  Funerals   100 
Being a single ecclesiastical parish all parishioners have access to the three Church 
of England Churches for the occasional offices (St Katherine’s building is owned by 
the URC and is not licensed for Anglican weddings). The Priory Church is the 
church of choice for nearly all couples choosing to be married in church and the 
majority of baptisms and funerals as well, although St Fremund’s and St Augustine’s 
both have some of both. All the clergy share equally in this ministry at the Priory 
Church and also in taking funerals at crematoria and cemetery chapels.   
 
Lay people are involved in many areas of church life in each of the churches, 
including pastoral care, home communions, bereavement visiting, children’s work, 
social activities, care of the buildings, and assisting in a variety of ways in worship.  
There are established house groups offering a mixture of prayer, study and visiting 
speakers. The Emmaus Course has been the normal way in which adult confirmation 
candidates have been prepared. This year modules of the Pilgrim Course are being 
used instead.  There are ecumenical Lent Groups. The Mothers’ Union has 
afternoon and evening groups. A parish residential quiet weekend at a retreat house 
takes place from time to time.    
 
There is a parish based volunteer scheme called ‘Friends in Deed’ which offers short 
term help and support in a variety of situations to members of our congregations. 
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All members of the clergy team serve as school governors and there is regular 
contact with many of the schools. A number of church members are involved as 
governors. Young people are admitted to Holy Communion before Confirmation 
after a period of preparation. There is an annual youth weekend at a residential 
centre in north Bedfordshire.   
 
All parish clergy are expected to take their full entitlement to annual leave as well as 
a regular weekday as a day off each week. They are also expected to take suitable 
time for continuing ministerial education and an annual Retreat or other time for 
spiritual reflection and refreshment. 
 
 

Our Churches 
 
 
 
 
 
 
 

St Augustines 
 

 

St Fremund’s 
 
 
 

St Katherine’s 
 
  
 
 
 
 
   

The Priory Church of St Peter 
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St Augustine’s is located on the Downside estate although the District serves a much wider 
area of south Dunstable. The church was originally built in 1959. In 1992 it was completely rebuilt 
and today provides a home for community groups as well as a worshipping congregation. The 
multi-purpose building is on the site of the original church and includes a meeting hall with 
partitioned chapel, vestries, kitchen, office and two meeting rooms. The last quinquennial was in 
2012 where no major items were identified. The District Church Council works hard to keep the 
building and grounds in good repair.   
 
St Fremund’s will celebrate its 50th anniversary in 2018. It is located on the Beecroft Estate in 
the north-west quadrant of the town which is almost entirely residential.  In its relatively short life 
the building has been extended three times. There is a hall attached to the church building which is 
used by local community groups. The church congregation is characterised by a strong sense of 
community.   
 
St Katherine’s was founded in 1968 and was a church of the United Reformed Church until the 
formation of the LEP in 1998 which brought St Katherine’s into our Team Ministry. St Katherine’s 
is also part of the Luton and Dunstable URC Pastorate, which consists of five URC churches. It is 
located on the Hadrian Estate in the north-east quadrant of the town. The building combines an 
upstairs church with a downstairs hall which is used by a number of community groups.   
 
The Priory Church of St. Peter is in the centre of Dunstable, comprising what remains of a 
much larger Augustinian Priory.  While the other churches draw largely from their own district, St 
Peter’s draws its membership from every part of the town and further afield. The Priory District 
includes the town centre as well as substantial residential areas. The Priory Church is the only 
church of the four in the parish which maintains a ‘traditional’ Sunday pattern of worship which 
includes a said Eucharist at 8.00a.m. and a sung Evensong. There are separate boys and girls choirs 
and a senior section and there is a ‘cathedral-style’ repertoire. The conducting of the 8.00 and 
6.30 Sunday services is shared equally among the Clergy (and Readers).   
 
 
Dunstable Deanery 
Dunstable Deanery includes the major population centres of Dunstable, Houghton Regis and 
Leighton Buzzard and the surrounding hinterland. The Chapter meets at lunchtime bi-monthly and 
the Synod meets three or four times a year. The Deanery has engaged in the last couple of years 
with the expansion of an existing Credit Union which originated in Luton. Conversations are 
ongoing about making this more widely available in Dunstable, possibly using St Augustine’s as a 
base alongside its current use as a distribution point for Dunstable Foodbank. 
 
 
Ecumenical Links  
Dunstable Churches Together includes Anglicans, Methodists, URC, RC and Salvation Army.  
Ministers meet regularly and there is a committed steering group of lay people. The parish is 
involved ecumenically with Dunstable Street Pastors, Dunstable Foodbank, and a forum which 
engages with social issues affecting the town called Good Society.  
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St Augustine’s  

The District  
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St Augustine’s District extends across the south-east quadrant of the town. The A5 trunk road 
divides the district into two distinct areas, each with a major housing estate – Downside to the 
east and Oldhill to the west. Blows Downs borders the eastern side of the district, while the 
western side of the district is bordered by open countryside giving easy access to Dunstable 
Downs. Properties on the western side of the district are mainly owner-occupied town houses, 
and detached and semi detached properties mostly built in the 1960s and 1970s with a small 
parade of shops. St Augustine’s Church sits on the Downside Estate which was originally built as a 
Council Estate. As well as Downside to the east of the A5 there is a small estate of post-war 
housing and an area of more modern housing of which the Vicarage is part. These houses again are 
mainly detached or semi-detached and mainly owner occupied. 
 
Building started on the Downside Estate in 1956 and the estate has grown over the years. The 
original dwellings were council owned but now many are owner occupied with others being social 
housing. Many households on the estate are very settled, however, there is increasingly a more 
transient population as well, including a lot of Eastern European families with little or no English. 
Family relationships within households are often an issue. There are a high number of single mums 
within extended families on the estate. There are some perceived ‘problem families’ imported 
from elsewhere. There are some drink and drug related problems. There has recently been some 
new housing development on the site of a former factory. This new development also includes a 
Holiday Inn Express hotel and a purpose built care home called Rosewood Court. 
 
There are many services that run from Downside, and there is much community involvement on 
the estate. 
The New Woodfield Green and Downside Residents’ Association is very active and 
meets monthly. It offers a platform for concerns across the estate, and arranges regular estate 
walkabouts with those agencies that can recommend actions to be taken. The current Chair has 
good links with Aldwyck Housing Association, Central Bedfordshire Council and our local town 
Councillors. They organise a Christmas Dinner for elderly residents, and The Big Lunch as well as 
other events. The Team Vicar has been a member of the Committee. 
Downside Magazine is currently delivered to every home on the estate every two months. St 
Augustine’s has made regular contributions so the local community are aware what goes on.  
The Neighbourhood Centre is a Sure Start Children’s’ Centre which houses a Pre-School 
Nursery. They organise an annual Playday on the school field, with help from local residents. 
There are many services offered from this location, including Foodbank vouchers.  The Team 
Vicar has been on the Advisory Board.  
The Mayfield Centre has been an important drop-in centre for many years offering free 
telephone, computer time and support. It closed on 31st March, but the Town Council will still be 
providing a service to Downside with current staff working from the Neighbourhood and 
Community Centre.   
The Community Centre won a recent campaign against the Town Council, championed by the 
Residents’ Association, against closure. Its future is now secured, due in part to the Seventh Day 
Adventist Church who run the centre as ‘Creative Church’. Many community activities now take 
place there.  Relationships between the Team Vicar and their pastor have been good.  
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Schools in the District 
St. Augustine’s Academy, near the church on Downside, converted from a Local Authority 
Lower School to a Church of England sponsored Academy in 2012.  A previous Head Teacher was 
a Reader in the Team Ministry, and the school, built in 1959 (the same year as the original St 
Augustine’s Church), has always had close links with the Church.  It is now a Primary School and 
retained its first cohort of Year 6 pupils in the school year 2015-16. The school has experienced, 
over the past five years, the sudden retirement of a Head Teacher, the death of a teacher, two 
interim Heads, and the sudden death of a Head Teacher in post, as well as the changes to 
Academy, Church and Primary status.  A Head Teacher came out of retirement to be the new 
Principal two years ago and has seen the school through to a ‘Good’ Ofsted and ‘Good’ SIAMS 
Report.  The Team Vicar is a Governor.  The previous post holder took Collective Worship once 
a month and was seen in school almost weekly as their minister and to offer staff and pupils 
pastoral support.  In 2012 the Church started a four-year programme called R.E. Active Church, 
completing its cycle in June 2016. This is a once a term workshop where the school are invited 
into the church for an hour of fun teaching around a Christian theme. Having completed the 
course it is hoped that it can begin again. The church community is very conscious of the fact that 
the close relationship with the school has not resulted in school families integrating into church life 
and will be keen to find ways to enable this transition in the future. 
Chiltern Academy is a special school and contact there has involved Harvest and Easter 
assemblies.  
Ardley Hill Academy is a Primary School where, sadly, there has been no contact with the 
Church in recent years. 
Streetfield Middle School is closing in July this year. 
St Mary’s Primary School is a Roman Catholic School. 
Manshead School is an Ashton Foundation Church of England Voluntary Aided Secondary 
School. The school is currently in ‘special measures’ and in the process of converting to a 
sponsored academy.  The Rector is the ex officio governor and the other foundation governors 
include a member of St Augustine’s Church.  
 
 
Community Groups which use the Hall 
Ladies Guild 
The Ladies Guild meets on the last Tuesday of each month and has membership of about 30.  
Some are Church members, but many are not.  It is a setting for a variety of social activities. 
 
9th Dunstable Scout Group (St. Augustine’s) 
This group, which meets in the church, consists of one pack each of Beavers, Cubs and Scouts. It 
currently has new leadership and has a well-planned programme of activities and is steadily building 
up membership. The group is affiliated to the church. 
 
U3A Yoga group meet weekly on a Monday 
 
Painting for Pleasure meets weekly on a Tuesday 
 
Karate meets weekly on a Wednesday 
 
A Support group for people suffering from Alzheimer’s meet on alternate Thursdays. 
 
Occasional bookings are also made by the Wild Life Trust, Dunstable Ladies Choir, Luton 
Mediation and the hall is available for hire for parties etc. 
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The Church Community 
 

 

 
 
 
 
 
 
 
 

St. Augustine’s is first and foremost about people. Visitors often comment on the warm welcome 
they receive. There is a good sense of community amongst the church’s members, and many play a 
significant role in the life of the church.  
 
The District Church Council (DCC) takes an active role in monitoring and supporting the various 
aspects of church life. The whole parish has one parish share which it pays to the diocese and this 
is apportioned to the district churches by the Parochial Church Council.  The DCC Standing 
Finance Committee is conscientious in ensuring that St Augustine’s meets its financial obligations 
to the parish and diocese. 
 
The DCC plans and organises events that raise funds for the church and provide a chance for 
people to get to know each other better.   
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Worship 
Worship at St Augustine’s is centred on the Eucharist. The usual pattern of services is as follows: 
Sundays 
Sung Eucharist (or Fourth Sunday Service) at 10.30a.m. 
The Sunday morning service (CW Order 1) is our main act of worship with an average attendance 
of approximately 40 adults and 7 children, nearly all of whom are communicant. The laity takes a 
full part. The members of the Junior Church and the Hot Chocolatiers for Christ (our older young 
people) join the congregation in church before The Peace. The children often assist in the 
Offertory processions. They normally sit together at the front. When they come into church they 
often share with the adults what they have been doing in their groups.  
 

Once a month, children and adults worship and learn together in our ‘all-age’ non-Eucharistic 
Fourth Sunday Service, which is shorter than our usual service and includes more opportunities 
for the children to be directly involved. It is also intended to be a more accessible service for 
those who are not regular churchgoers. We have recently held two café-style services which have 
been much appreciated. These services are planned by a group of laity. 
 

Music plays an important part in our worship, and at St Augustine’s we strive for a balance of 
traditional and modern.  We have a small robed choir of adults to lead the singing at the Eucharist.  
 

Our main instrument is a Yamaha Clavinova keyboard, and we use ‘Hymns Old and New’ as our 
main hymn book.  We use a selection of settings for the Eucharist: The Addington Service, the St 
Albans setting, a setting by Margaret Rizza, and the New English Hymnal Plainsong (used in the 
seasons of Lent and Advent).  Whilst there is no one to play the Clavinova all the music used in 
the service is sourced and played by a computer. 
 

Midweek Services 
Evening Prayer is said at 4.30pm using the CW Daily Office on Tuesdays and Thursdays. 
There is a said Eucharist on Wednesday mornings at 10.30 in the Chapel. The service is followed by coffee.  
  
Other Services 
Weekly during Advent and Lent we have a simple lunch followed by a very short reflective service (usually 
Stations of the Cross during Lent) which have proved popular. 
 
Christian Development 
A House / Bible Study Group meets weekly on a Thursday. 
 

In recent years Lent Courses have been run in conjunction with Dunstable Churches Together, with a 
gathering at St Augustine’s for all the groups at the start of Holy Week.  
 

Along with the other district churches in the parish, children are admitted to Communion from 
the age of 7 years upwards, once they have completed a course of preparation and nurture.  
Confirmation is offered to young people from school year 10 upwards.  
 
Supporting the Community 
From its foundation, St Augustine's has been closely involved with the local community in South 
Dunstable, and in particular the Downside Estate.  
St Augustine’s is a local distribution centre for the Dunstable Foodbank on Thursday mornings 
where clients are given not only food and toiletries, but also a warm welcome, a cup of tea and a 
taste of God’s Love. This is staffed by volunteers both from St Augustine’s and from the other 
churches in our Team Ministry. 
St Augustine’s holds an annual Spring Fayre and Christmas Bazaar.  Our aim is to raise 
funds for the church, but we are pleased to give local groups opportunity to have free 
publicity and to raise money for themselves. 
The church nominates charities annually which it supports. There is a regular Traidcraft stall. 
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Finance 
St. Augustine’s finances are in a healthy state. The giving of the congregation covers the running 
costs of the church – although this is always a challenge and the DCC monitors income and 
expenditure very carefully. The contribution from St. Katherine’s Church is offset against our 
quota which has enabled us to pay our quota in full. We have reserves of money which are set 
aside in case of major expenditure to the building. At present the income from hall lettings covers 
the running and maintenance costs of the building. 
 
 
St Augustine’s: Hopes and Goals for the Future 
Like the other churches in the Parish of Dunstable Team, St Augustine’s is committed to the 
Diocese of St Albans initiative ‘Living God’s Love’ with its three key themes: 

 Going deeper into God 
 Transforming communities 
 Making new disciples 

 

As part of ‘Living God’s Love’ all the churches in the Team have developed Mission Action Plans. 
 

St Augustine’s, in its first Mission Action Plan, in 2012, identified the following three key priorities 
for the next five years: 

 To develop alternative styles and times of worship 
 To recruit lay people and develop lay pastoral work 
 To encourage and support younger people 
 

The DCC updated the MAP in September 2015. Our SMART goals for the next year or more are:  
To continue to develop the targets achieved last year:- 
 Lent and Advent lunches and services, and other services 
 Training courses – Welcome Church for Sidesmen, Bereavement Course and others 
 Encouraging hall users - Carol Service, Christmas and Spring Fayre  
 Implementing the actions identified by the ‘A Welcoming Church’ Course 
Going deeper into God 
 Consider different forms of service for Christmas time to attract more members of 

the community  
 Reprint the Ordinary Time service books to make them more user-friendly, especially 

for newcomers 
 Produce a glossy brochure advertising St Augustine’s to the community 
 Re-treating the exterior wooden cross to improve appearance 
Transforming communities 
 Stained glass window project (research ideas for removable plastic sheeting showing 

seasonal scenes to the end windows) to make the most of our building and making it 
more appealing to the community  

 Consider other ‘live’ art projects to reach out to the community  
 Consider more parking spaces to assist with bookings and church use  
Making new disciples 
 Consider café church with homework area for children weekly after school to 

encourage young people and their friends  
 Youth event about Christianity - again to encourage young people. 
 Christmas card deliveries in pairs and including knocking on doors to deliver personally 

to display in person the love of God  



 16

The Vicarage 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
83 Half Moon Lane is a four-bedroom detached house, situated close to the foot of Blows Downs 
(approximately 5 minutes’ walk from the Church and 20 minutes’ walk from the town centre).   
 
Downstairs comprises a large living room, dining room (with patio access to the garden) fitted 
kitchen (with electric hob, oven and fridge) and utility room.  There is a toilet with wash basin 
under the stairs.  The study is on the right at the front of the house with approximately 30ft of 
shelving, a floor safe and inbuilt storage cupboard.     
 
Upstairs has four bedrooms (one with en suite toilet, bath and shower), airing cupboard and main 
bathroom with toilet, bath and shower.  Owing to the style of the house, there is limited loft 
space but with good access. 
 
The front and rear garden is of moderate size, with established shrubs and bushes. There is a large 
shed in the rear garden.  There is space on the drive for two cars. 
 
 

The Diocese 
 
The Diocese of St Albans includes Central Bedfordshire, Bedford Borough, Luton, Hertfordshire 
and part of the London Borough of Barnet. It ranges from small rural communities to major urban 
centres like Luton, Bedford, Watford and Hemel Hempstead, and includes suburban areas on 
London’s outer reaches.   
 
The Bishop of St Albans, the Rt. Revd. Dr Alan Smith, oversees the Diocese. The Suffragan Bishop 
of Bedford, the Rt Revd Richard Atkinson OBE has responsibility for Bedfordshire, including the 
Parish of Dunstable.  The Archdeacon of Bedford is the Venerable Paul Hughes. 
 
Further information is available from the Diocesan Website: 
www.stalbans.anglican.org  
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Terms and Conditions 
This appointment will be held under Common Tenure and the person appointed will: 

 receive an incumbent’s stipend according to the diocesan scale 
 live in a designated house in the parish provided by the diocese 
 co-operate in mission and ministry development review undertaken by the diocese 
 receive full working expenses as outlined in the Church Commissioners’ guide to 

reimbursement 
 be entitled to 36 days annual leave, including not more than 6 Sundays 
 be entitled to 1 rest day each week 
 be entitled to take up to 8 days per annum (not including a Sunday) for personal retreat 
 be entitled to take up to 5 days per annum to attend courses as part of continuing 

ministerial development 
 be allowed by negotiation to undertake responsibilities for the wider church 

 

The person appointed is expected to own and drive a car.   
Enhanced DBS Disclosure is required. 
 
 
 
If you would like to have an informal conversation about the post, please contact the 
Team Rector, the Revd Richard Andrews, 01582 703271, rector@dunstableparish.org.uk  
 
 
If you are interested in applying for this vacancy, please contact: 
The Venerable Paul Hughes, Archdeacon of Bedford, 17 Lansdowne Road, 
Luton, LU3 1EE   Tel: 01582 730722 or email: archdbedf@stalbans.anglican.org  
 
 


