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Welcome
Welcome to St Luke’s. We hope that through these few pages you will
get to know us and what we believe are God’s plans for our church,
and that these will interest and perhaps inspire you to want to join us in
our walk with God here in St Albans.
As a lively, supportive and inclusive multi-generational church family, we
have over recent years grown significantly in our appreciation of God’s
grace and of our role in sharing that grace in the world. We have
become more outward-looking and believe that God wants us to
continue to reflect the light of His love in our parish. We take seriously
our role in protecting God’s creation and also recognise that we do not
yet represent the diversity of our parish as well as we should. We
therefore believe that we need to explore new and more creative ways
of mission - working as much with as for our local community.
We are a church family that values and encourages contributions from
all its members. We are able to have open and honest discussions while
always maintaining love and respect for each other.

Our prayer now is for a new leader who will engage with, inspire and
support us in our continuing journey of Bringing God’s Grace to Life.

St Luke’s Church Family
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What St Luke’s means to us
"St Luke’s is like my second family because everybody there has known me since I was born. It’s
a community where everyone is friendly and kind. St Luke’s helps me to learn about God, and I
think it is a great place to worship Him. I like meeting my friends in the Smarties group on
Sunday, and I really enjoy playing fun games that help me to understand the Bible. I also love
the church celebrations like the Summer Festivals and the Parish Weekend. St Luke’s is a happy
and wonderful place and it makes me feel good to be there.“
Anna
“I joined St Luke’s around seven years ago. I was looking for a local church where there would
be good provision for my two boys, then aged 5 and 2. We have all enjoyed being part of
the St Luke’s community since then, and I have volunteered as a leader with the children’s
work. I like being part of a church that has a living faith in Christ whilst being very much part of
its local community. St Luke’s isn’t perfect (no church is) but I believe it has much to offer and
that it can provide a welcoming family for people like me who give it a try.” Gavin
“I am amazed at the warm friendly welcome I received
when I started to come to St Luke’s. It certainly is a loving
family church. It has helped restore my faith. How lovely
to be part of such a strong Christian faith. St. Luke’s
certainly has something special.” Liz
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Our Vision
Our Vision for St Luke’s grew out of an earlier statement by which we
still live:
… to be people who Bring God’s Grace to Life by:
† Receiving God’s grace in its fullness;
† Living by God’s grace in our Christian Community;
† Sharing God’s grace in the world.
Following God’s guidance in prayer and prophecy, these themes
form the basis of our Mission Action Plan which includes objectives to:
† Integrate our welcome

† Develop community support

† Sustain pathways for new people
to engage with faith and all to
deepen their faith

† Optimise use of our buildings

† Sustain community events

† Refresh midweek groups

† Deepen external links and
partnerships

† Strengthen our prayer life

† Sustain our children and young
people’s work

† Coordinate pastoral care

† Create opportunities for
participation in services

† Reinvigorate communications

† Enhance our focus on sustainability
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Priorities for St Luke’s
Like so many churches, Covid-19 has affected us in a number of ways.
We believe that under God’s guidance we have coped well, and in
some cases improved – for example introducing on-line services for
those unable to join us in person, and establishing a team of willing,
caring pastoral coordinators. Nevertheless, we recognise the need to
be restored and reinvigorated, to renew parts of our church life that
have struggled during the pandemic, and to rebuild (and in some cases
create new) ways to serve God in our community.
We believe these are the priorities for St Luke’s in the coming years:
•

Explore creative ways of engaging, partnering and working
alongside our local community, releasing gifts to act as salt and light
as we seek to live out our mission in new ways.

•

Reinvigorate our work with children and younger people. This has
always been a strong focus for St Luke’s and the ending of WOW!
(our ‘messy church’), and the impact of the pandemic on our work
with children generally, reinforces this as a priority (see p17-18).

•

Develop our voice and support for environmental action – we take
the issue of climate change seriously, have achieved the EcoChurch
Bronze award, and are the home of Hope in Action (see p22).

•

Engage more effectively with people from diverse backgrounds.
Inclusiveness is a value we hold dear but our church family does not
yet represent the diversity of our parish as well as it should (see p23).
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Our New Leader
The temptation to ask for every spiritual gift and positive personal
characteristic is strong for any church writing its parish profile. We take it
as read that our new vicar will be filled with the Holy Spirit and have a
heart for God’s word and for teaching it to everyone – from those
whose Christian faith spans the decades, to people who are seeking to
know God for the first time. There are in addition specific qualities which
we think will help us meet the priorities that we believe God has for St
Luke’s, and enable us to grow in His service:
•

The ability to connect with, and be approachable for, people from a
wide range of ages and backgrounds - social, economic, sexual and
ethnic.

•

An eagerness to work in a collaborative manner, inspiring and
galvanising our lay leaders and indeed the whole church family, as
happy to motivate as a team leader as to roll up their sleeves and
join in.

•

A passion for engaging with children and young people (and their
leaders) to bring God into their lives and nurture their faith.

•

A willingness to embrace and develop our style of worship and
teaching - a more relaxed and informal feel, underpinned by
appropriate Spirit-led reverence; worship in song that embraces
contemporary music while still enjoying more traditional hymns;
teaching that is firmly rooted in the Bible while not afraid to
challenge conventional understanding.
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What we can offer you
In addition to the various aspects of our church described in this
profile, we would like to offer you:
• Ourselves - an active and committed congregation which spans
all ages, is characterised by warmth, integrity and good humour,
has an eagerness to be guided in God’s work, and into which we
long to welcome our new vicar (see p11).

• A modern and inspiring church interior that is welcoming,
attractive and encourages joyful worship (see p12).
• The vicarage and extensive garden adjacent to the church (p13).
We recognise the particular challenges of ordained ministry and, as
the family of St Luke’s, we will prayerfully and willingly support you as
our new vicar to the very best of our ability.
In addition, St Albans Diocese has responded positively
to the Covenant for Clergy Care and Wellbeing which
was adopted by the General Synod in February 2020 –
see for example Flourishing in Ministry.
Among other initiatives, all ministers in the
diocese, and their partners, have access
to Support In Your Ministry.
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Our Team
Ministry Team – a number of people regularly lead and preach at our
services. As well as our vicar, they are:
Revd David Halsey
Associate Minister
Revd Robert Donald
PtO
Kath Clough
Reader
Chris Swain
Discipleship Enabler
Jennie Hall
Service Leader
Our Pioneer Enabler, Celia Halsey, has a particular focus on ministry
beyond the church buildings and Sunday services.
Administrator - St Luke’s employs Gill Kaser as parish administrator and
PA to the vicar. In post for about 20 years, Gill provides excellent
support to much of what happens in St Luke’s and is the first point of
contact for most visitors and enquirers.
Caretaker – our part-time caretaker position is currently vacant.
Pastoral Care Group – begun at the start of lockdown, a group of eight
coordinators ensure church members are proactively contacted
regularly and their pastoral concerns addressed.
… and … more numerous than we can list, a host of church members
who have leadership and support roles across the entire life of St Luke’s.
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Our Place of Worship
Church Interior - As part of living our vision, we reordered our church interior to create an
environment that leads us deeper into worship
and prayer, that retains flexibility while also being
attractive and, in every sense, accessible.
New lighting, audio-visual technology and
furniture all combine to produce a space that is
summed up by one visitor’s comment: “It’s
beautiful! Are churches allowed to look like this?”
Front Garden - We are creating a new
front garden as a tangible bridge into
the community. By providing scriptureinscribed benches, improved signage
and sympathetic planting, our goal is
to offer a place of welcome, peace
and hope, to attract passers-by to rest
for a moment and perhaps be
encouraged across our threshold.

Garden Plans
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Vicarage and St Albans
St Albans is a small and vibrant city 20 miles north of London. With a
population of over 100,000, it is steeped in history, has a splendid
cathedral and local parks, and boasts a rich social and cultural life.
Rail links to London are excellent and countryside is close by.
The Vicarage is situated immediately to the rear of our church a
mile from the centre of St Albans (and a 15-minute walk from the
station). The house was extended in 1988 and now comprises a
substantial family-size 4-bedroom 2-bathroom bungalow. A feature
of the property is its very large lounge with windows facing east and
south. It stands in its own large partly-secluded garden, and has a
detached garage, access to the church car park and side-access
into the neighbouring residential area.
Local shops, three primary schools and one all-through (ages 4-19)
school, all Ofsted-rated good and outstanding, are within walking
distance. The neighbourhood is primarily mixed residential with
some light industry. Elsewhere in the city are a variety of excellent
state and private secondary schools and the main campus of the
University of Hertfordshire is a short drive away.
13
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St Luke’s Church - an overview
St Luke’s traces its origins to 1913 when St Paul’s Church set up
Camp Lane Mission in a newly-developed area of its parish.
Becoming a daughter church of St Paul’s, the congregation moved
to the present site in 1968 and St Luke’s became a Parish Church in
its own right in 1986. The church is located on the edge of the parish
between areas of contrasting affluence. The population of the
parish is approximately 10,000 and, in common with other areas of St
Albans, many people commute to London for work.
Our tradition is broadly low Anglican evangelical, and our
congregation spans the entire age range, coming from a variety of
backgrounds and spirituality. There are 114 people on our electoral
roll and we have another 37 members who, as children, are too
young to appear on the roll. Further details can be found in our
Annual Report (see our vacancy webpage).
The church is a hub of community activity. Following our objective
at the time of ‘Serving in the Community’, our two-storey parish
centre extension was completed in 1994 with this aim. Today, from
Little Stars to the Hertfordshire Asian Women’s Association, the doors
of St Luke's are open to a wide range of groups that support and
nurture the needs of the community.
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Sunday Services
Our 10am Service varies week by week between Holy Communion
(normally twice a month), Morning Worship and All-age Worship.
Children go to their own groups for part of these services, except
during all-age worship when we are together as a church family
throughout. All-age services are normally under an hour, with HC
and MW often lasting a little longer. Music comprises contemporary
songs and some more traditional hymns. Refreshments are provided
after the service and often last up to an hour themselves!
Attendances are typically 50-60 people in church and 15 individuals
or families watching the live broadcast, with the ability for others to
watch services on-demand.
Music in worship is led by musicians who embrace both modern and
traditional styles using keyboard, guitar and other instruments as well
as the church organ. Introduced during lockdown, we now also
make use of videos of hymns and worship songs.
Prayer Ministry - is offered after each Sunday service by a minimum
of two people drawn from a team of ten prayer ministers.
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Children and Young People
Sunday School - St Luke’s has always been proud of its work with
children and young people and they are key members of the
church family. Our leaders aim to teach with enthusiasm and
clarity, ensuring every child learns that God knows and loves
them, and that He is a vital and ever-present part of our lives.

For many years St Luke’s has run three separate Sunday School
groups in the 3-14 age range, but post-lockdown this has proved
impractical because of lower attendance. Our children and
their leaders continue however, to be a close-knit and
committed group of people.
CYFA group (ages 15+) pre-pandemic comprised a faithful crew
of 7-8 teenagers drawn from both within the church and outside.
Some came up to CYFA from our local outreach and it has been
a joy to walk alongside them.
Communion – St Luke’s has for several years welcomed children
to communion and our latest group was prepared for their first
communion in 2019.
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Outreach to Young Families
One of our most significant outreach programmes has been our
version of ‘messy church’. WOW! happened every week and
typically attracting 50-60 (occasionally up to 100!) children and
adults. They enjoyed a programme of bible stories, drama sketches,
music, craft and refreshments. In addition to regular celebration
meals, an annual summer barbecue, fireworks and a Christingle
service were always popular.
New relationships have been developed with our local community
through WOW! and the profile of St Luke’s has grown markedly –
drawing in young families to social events and in some cases Alpha
courses and Sunday services. The WOW! team of 15 church
members also benefited hugely themselves from the experience of
working and sharing together.
WOW! went on-line during lockdown but recently, after 12 years
and nearly 400 fun-filled sessions, came to a natural end as its two
principal leaders moved away from St Albans. They left with our
gratitude, warmest best wishes and a great WOW! send-off to mark
the occasion. We now feel that we need something new, and what
that will look like awaits the appointment of our new vicar.
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Mid-week Groups
Home Groups – three home groups meet during the week for a
combination of fellowship, bible study, prayer and pastoral support.
Coffee Morning - meets every Tuesday and is an informal social hub
for members of the congregation and the wider community with all
ages welcome. Members of the local day centre for people with
special needs regularly attend. On alternate weeks, a small group
bring their own lunch and then meet for Bible study.
Soup Lunch - On Fridays, St Luke’s offers a simple lunch of bread,
soup and cake. Begun as a response to an increasing awareness of
loneliness, it has evolved to include adults with learning difficulties
and their carers, occasional mums with toddlers, and members of
our own congregation who act as hosts, chatting to visitors.
Knit & Natter – a keen group which meets weekly in the church hall
for an informal chat … and a chance to catch-up on some knitting.
Sharing Stories – a warm and committed group of more senior
church members who enjoy meeting for fellowship, support and to
share memories of lives well lived.
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Social Activities
Summer Festival – For a number of years, St Luke’s has held a live-music
event in the vicar’s front garden (with his kind permission). Featuring
entertainment from church and community members, they have
proved very popular (always sold out) and successful in drawing church
and local communities together.
Men’s Weekends – Groups of 15-20 men have enjoyed annual
walking/cycling weekends based at various youth hostels around the
country. They have been characterised by excellent company, good
food … and questionable homebrew wine!
Parish Weekends – From time to time, parish weekends have been held,
often ‘at home’ but in 2018 a very successful weekend was held at the
High Leigh conference centre (see front cover). Our next parish
weekend will be ‘at home’ in Spring 2022.
Ann’s Sewing Days – Every couple of months, a group from St Luke’s and
the wider community gathers to knit, crochet, craft and work with fabric.
Social Events – Various ad-hoc social events have been organised over
the years and have proved successful in attracting all ages and fringe
church members. Some have had a fundraising aim (Auction of
Promises), while others were simply for fun (St Luke’s Got Talent, Fireworks
Night). The latest event was a garden party to mark the retirement of
our previous incumbent. It still proved to be a joyful celebration!
Written reports from our groups and activities, can be found in Part 2 of
our Annual Report (see our vacancy webpage).
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Mission Links
The PCC devolves to its Mission Committee the responsibility to allocate
the St Luke's annual mission budget, currently £12,500. The committee
divides this among up to four primary mission partners, currently two
international and two local charities:
• Viva is an international children's charity – St Luke’s supports their work
in Zimbabwe.

• Hands at Work operates primarily in Southern Africa - we support
children's work in Msengeni, South Africa.
• The 2:67 Project provides creative and inspiring ways for young
people to discover God. Working with St Albans Deanery, it has
organised a series of X-Site events (hosted by St Luke’s).
• STEP works in local secondary schools sharing the Christian faith
through lessons, assemblies, mentoring and supporting Christian
Unions.
The Mission Committee invites each charity to speak in a Sunday service
at St Luke's every 1-2 years. It also allocates ad-hoc funds, encourages
individual donations in response to humanitarian crises, and organises
the annual Christmas "Shoebox" service, which typically collects 70 -100
shoeboxes of gifts for distribution to disadvantaged people in southeast
Europe.
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God’s Creation
We believe that all Christians are called to care for the natural
world, and St Luke’s is building a reputation for action to protect the
environment. A number of our congregation take an active part in
local and national initiatives and protest groups. Our Sustainability
Team organises events and actions for the congregation including a
popular Upcycle & Repair Fair held as part of the St Albans
Sustainability Festival.
To help engage and support local churches, some of our members
formed Hope In Action, a network of local Christians providing
resources and encouragement for our local churches to respond
actively to the climate and ecological crisis.
We hold the Bronze Award under the
EcoChurch scheme (and are close to
achieving Silver Award). As part of this
commitment, we have recently applied for a
faculty to install PV (solar) panels on the roof
of our main buildings.
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Diversity
Inclusivity has been a core value of St Luke’s for many years and is
explicitly included in our church vision. We welcome everyone into
our church family including members of the LGBT+ community, and
in 2019 we joined the Inclusive Church Network.
Our church family does not yet represent the diversity of our parish
as well as it should. Census data shows that 24% of parish residents
are of BAME ethnicity. St Albans is a relatively wealthy city but St
Luke’s parish includes one of its three most deprived
neighbourhoods; 28% of residents are either unemployed or in lowerpaid occupations.
Food Bank – meeting a growing need for the provision of food led to
St Luke’s making contact with the St Albans and District Food Bank.
Plans were in place for the church to become a referral agency
with church members receiving training from the Food Bank, but
had to be cancelled when Covid forced the closure of our buildings
in 2020. This is an area where St Luke’s could make an important
contribution to our community.
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Community Links
Local Schools – St Luke’s has built good relationships with local schools in
the parish and the vicar and lay church members lead school
assemblies and host visits to St Luke’s for Christmas and Easter services
and educational visits. These recently recommenced following
lockdown and constitute an important outreach link with the local
community.

Care Home – The Orchard Care Home is a short walk from St Luke’s. We
periodically take home communions to residents (who also enjoy
watching our on-line services).
Cunningham Hub – a number of St Luke’s people are involved with this
local day centre for adults with learning disabilities, who themselves
attend some of our mid-week activities.
Cornerstone Church – an independent evangelical church and our
nearest neighbour; we join together every Good Friday to carry the
cross around the local area.
Occasional Offices – in common with most churches, fewer occasional
offices have taken place at St Luke’s in recent years. Baptisms and
marriages usually involve church members and are always occasions of
great joy and thanksgiving. Average annual figures for the years
preceding lockdown were: 4 baptisms, 1 wedding and 8 funerals.
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Our Buildings
Church – The church is a brick-built rectangular building dating from
1968 and which has been progressively developed (see p12). The
audio-visual equipment has recently been enhanced to enable live
broadcasting of services - which, along with providing 3G tablets to
some of our housebound or shielding members, has led to a virtual
extension of our building. The church has a capacity of 120 (which can
be doubled when required by using the contiguous church hall). We are
currently installing new signage on the front-facing walls.
Office – the well-equipped church office is located off the entrance hall.
Halls – Our two-storey hall complex is effectively part of the same
building as the church. Each hall has a good-sized kitchen, toilet
facilities and storage. The Upper Hall is used Monday-Friday by an
(independent) Ofsted-outstanding playgroup, and on Sundays the
Upper Hall is divided into two Sunday School rooms. The Lower Hall
opens up to extend the church for festivals and large services, and is
used during the week by church and outside groups.
Cabin – A large wooden cabin is situated just behind the lower hall and
offers a comfortable meeting room, refreshment and toilet facilities, as
well as useful storage.
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Our Finances
We have a good history of committed and generous financial support,
especially for specific appeals. Regular giving (£100,000pa) is gently
encouraged with a message to ‘give regularly, based upon your ability’.
Giving continued throughout the pandemic and enabled us to fully
meet our 2020 costs, principally:

• Parish Share (£67,000)
• Administrator (£17,000)

• Families Outreach (£10,000)
• Part-time Caretaker (£4,000)

Income from the hire of our buildings (£20,000pa) covers most of the
running and maintenance costs of our halls and cabin.
As the grand-daughter church of St Peter’s, we benefit from the income
generated by a trust which manages a sizable portfolio of properties in
St Albans. Income (£38,000pa) is allocated towards the upkeep of our
church building.
Our reserves stand at £150,000, of which £40,000 is budgeted for the
front garden and signage (due early 2022). The remaining reserves
provide a cushion for running costs and our 10-year maintenance plan
for our buildings. Full details are in our Annual Report (see our vacancy
page).
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Next Steps
Thank you for reading our parish profile. If you
feel called by God to join us, there are two
ways of finding out more:
Archdeacon Jane Mainwaring will be happy to have an informal
conversation about the post and can also provide an application
pack. Contact details:
• email: archd@stalbans.anglican.org
• telephone: 01727 818121

St Luke’s website - visit www.saint-lukes.co.uk/vacancy
where, in addition to a copy of this profile, you will find
our Mission Action Plan and our latest Annual Report
containing more detail about St Luke’s.
Closing date for applications: 9th February 2022
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