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Thank you for taking an interest in 
this newly defined post which 
combines parish ministry in the 
Dunstable Team Ministry with 
school chaplaincy in two Church of 
England Secondary Academies in 
the town. 
 
 
We hope that this document 
answers many of the questions 
regarding the role. We are sure 
that you will have your own 
questions too, so please do 
contact me if you would like any 
further information. 
 
 
 
The Revd Canon Richard Andrews 
Team Rector of Dunstable 
01582 703271 
rector@dunstableparish.org.uk  
 
 

mailto:rector@dunstableparish.org.uk
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THE OVERVIEW 
 
The Parish 
Dunstable Team Ministry is a single parish benefice and all members of 
the clergy team share in mission and ministry across the whole parish, but 
with a focused responsibility for a Church and District.  The parish focus 
of this post is a responsibility for the Church and District of St Fremund 
the Martyr in the north-west of the town amounting to four days per 
week including Sundays. 
 
The Schools 
Dunstable may well be unique for a town of its size in having two Church 
of England Secondary Academies which are, in fact, just 3 miles apart. 
Indeed, these are the only two Church of England Secondary Schools in 
the whole of Bedfordshire. The two working days per week of this post 
allocated to chaplaincy are divided equally between Manshead Church of 
England Academy to the south of the town and All Saints’ Academy, 
Dunstable in the north-east corner of the town, bordering Houghton 
Regis (and in the ecclesiastical parish of Houghton Regis). It is expected 
that the person appointed will spend either a whole day per week in each 
of the two schools, or (from the schools’ perspective) 0.2 FTE equivalent 
in each school spread over the week. 
 
How the Appointment Works 
For the purposes of stipend, housing, pension etc, this is a Diocese of St 
Albans appointment holding the Bishop’s Licence as a full-time Team Vicar 
within the Parish of Dunstable. The provision of chaplaincy in the schools 
is by means of a formal agreement between each school separately and 
the parish, with each purchasing from the parish the equivalent of one 
sixth of the stipend and ministry support costs associated with the post, 
reflecting a normal clergy 6 day working week. 
 
This Document 
The first part of this document concentrates on the Parish. Information 
concerning the school chaplaincy aspect of the post can be found towards 
the end of the document. 

 



 4

THE PERSON WE ARE LOOKING FOR 
 
 

We are seeking a priest who will enjoy working as part of a team and 
who will encourage and challenge people creatively with the love of God 
in Jesus Christ.  
 
The personal qualities we are looking for include 

 A person of spiritual depth and maturity  
 A good communicator with a gift for engaging with young people, 

especially those of secondary school age  
 A person who is excited by the opportunities which secondary 

school chaplaincy offers 
 Someone with a real passion for mission who will be a catalyst for 

and builder of community within St Fremund’s District 
 A creative risk taker, who is prepared to explore new and 

innovative opportunities for worship and engagement with the 
Christian faith 

 A person who relates well with people of all ages and will have a 
particular focus on ministry with children and families 

 A person who will encourage and support church members in their 
discipleship and ministry 
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WHAT WE CAN OFFER YOU 
 

 St Fremund’s congregation, though small, is all-age, friendly, 
welcoming and supportive 

 Members of the congregation are actively involved in aspects of 
Sunday worship including as altar servers, readers of lessons and 
leaders of intercessions 

 Sunday worship which is mainly eucharistic, but which also includes 
less formal forms of worship including Messy Church and Café 
Church 

 Members of the congregation who are involved in pastoral ministry 
including home communions, and in schools’ ministry including an 
‘Open the Book’ school assembly team 

 A parish ministry team who are committed to collaborative 
working, support and encouragement of one another and shared 
administration 

 Dunstable is an ancient market town bordering the Chilterns with 
Dunstable Downs and Whipsnade Zoo nearby  

 Communication links are excellent. Dunstable is close to the M1 
and in easy reach at Luton of train services to London St Pancras 
International (for Eurostar), Gatwick Airport, Brighton and the 
Midlands, and of Luton Airport  
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THE TOWN 
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The parish population is a little over 30,000 comprising most of the town 
of Dunstable. The parish is approximately 2.5 miles east-west and 3 miles 
north-south. It is bordered to the east by Luton and to the west by 
Dunstable Downs. There are accessible leisure and arts facilities in Milton 
Keynes, Aylesbury and London as well as the Grove Theatre in Dunstable. 
 
Apart from the two secondary schools which are Church of England 
Academies, there is one additional secondary school. There is a CEVA 
Primary School and a CE Primary Academy as well as several community 
primary schools including some with which our churches have a 
relationship. Central Bedfordshire College, a Further Education 
establishment, is also located in Dunstable.   
 
There is a retail park with national stores and all the main supermarket 
chains have outlets locally. As well as ‘High Street’ shops and banks in the 
town centre, there are civic buildings, library, leisure centre and the Priory 
Church of St Peter. There are local shopping precincts in each of the 
principal estates. Dunstable town centre has struggled commercially in 
recent years. However, there is an ambitious Dunstable redevelopment 
plan to revitalise the town centre, following the opening of a northern relief 
road linking the A5 with a new M1 junction. This has enabled a new weight 
restriction to be placed on HGVs coming through the town and the ‘de-
trunking’ of the High Street. 
 
Dunstable has a broad range of housing, including estates that were once 
all local authority owned, newer estates, and older property. There are 
several units of assisted living accommodation, as well as residential and 
nursing homes.  There are plans for major housing expansion to the north 
of the town over the next few years following the opening of the northern 
relief road, though all of this is outside our parish boundary. 
 
Much of the traditional manufacturing industry has been replaced by 
modern industrial estates and business units, including a major regional 
Amazon distribution centre. Many people work away from Dunstable, 
commuting to nearby towns.  Those who work in the town are principally 
in the service or commerce industries. There is a wide variety of voluntary 
community organisations in the town. 
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THE PARISH 
 

 
 
The Parish of Dunstable Team Ministry was established in 1978 and 
consists of the Priory Church of St. Peter (1132), St. Augustine’s 
(1959), St. Fremund’s (1968) and St. Katherine’s (URC/Anglican LEP, 
established 1998).  There are 334 on the parish electoral roll, broken 
down as follows: St. Augustine’s 57; St. Fremund’s 46; St. Katherine’s 
LEP 15; St. Peter’s 220. 
 
The Team Ministry is one parish with one PCC, while each church 
has its own District Church Council, to which many of the PCC’s 
functions are delegated. The clergy team consists of a Team Rector 
and two Team Vicars. There are two Readers and a Parish 
Administrator. The clergy leadership style is collegial, with the Team 
Rector as the first among equals.  The clergy all minister across the 
whole parish, but with a particular responsibility for a Church and 
its District.   
 



 9

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

The Team Rector (Canon Richard Andrews) is the principal minister 
at St Peter’s. The two Team Vicars have responsibility for St 
Fremund’s and St Augustine’s respectively. The Team Vicar with 
responsibility for St Augustine’s (The Revd Ricky Turner) is also the 
first point of contact for St Katherine’s LEP, but the ministry is 
shared among the team in conjunction with URC colleagues.   
 

The clergy most often lead the principal Sunday service in the church 
for which they have responsibility. However, everyone leads worship 
at all the churches, such that none is perceived as a visitor in any of 
the churches.  All the clergy appear at St Peter’s regularly, since the 
Sunday pattern of services is more comprehensive, and the majority 
of the occasional offices take place there. 
 
The tradition of the whole parish sits within the central to modern 
catholic part of the spectrum. St Katherine’s reflects both URC and 
Anglican traditions. At the other three churches, vestments are 
worn, and Sunday morning worship is mainly eucharistic, though St 
Augustine’s and St Fremund’s each has non-eucharistic all age 
worship on one Sunday each month. At St Peter’s monthly all-age 
worship is invariably, though not always, a eucharist.   
 

The Revd Ricky Turner 
Team Vicar 

Canon Richard Andrews 
Team Rector 
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The churches of the team worship together on a few occasions each 
year including the Sunday morning after Christmas at one of the 
three smaller churches in rotation, some midweek principal feast 
days, parts of Holy Week, a memorial service on a Sunday close to 
All Souls’ Day and an annual Sunday morning combined Parish 
Eucharist at St Peter’s.  
 
The pattern of Sunday services across the whole parish is: 
  8.00a.m. St Peter’s   Said Eucharist      
  9.15a.m.  St Peter’s  Sung Eucharist and Junior Church   
    (2nd Sunday in month – All-Age Eucharist)   
10.30a.m. St Augustine’s Sung Eucharist and Junior Church  
    (4th Sunday in month – all age worship)  
10.30a.m. St Fremund’s  Sung Eucharist     
    (1st Sunday in month - all age worship)  
10.45a.m. St Katherine's Morning Worship 
    (1st Sunday Holy Communion)  
 6.30p.m. St Peter’s   Choral Evensong  
    
On midweek days, Morning Prayer is said at St Peter’s and Evening Prayer 
is said at St Augustine’s on some days. St Augustine’s, St Fremund’s and St 
Peter’s each have one midweek Eucharist. 
 
All members of the clergy team take a full share not only in conducting 
parish worship but also in the occasional offices. The person appointed at 
St Fremund’s will take proportionately fewer funerals to take account of 
the school chaplaincy commitment but will be equally involved with 
colleagues in conducting baptisms and weddings. 
Occasional Offices in the Parish (approximate):  
Baptisms  50 Weddings 25 Funerals 80 
 
Lay people are involved in many areas of church life, including pastoral care, 
home communions, bereavement visiting, children’s work, social activities, 
care of the buildings, and assisting in a variety of ways in worship.  There 
are established house groups offering a mixture of prayer, study and visiting 
speakers.  Modules of the Pilgrim Course is the normal way in which adult 
confirmation candidates are prepared. There are ecumenical Lent Groups.   
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All members of the clergy team serve as school governors and there is 
regular contact with many of the schools.  Several church members are 
involved as governors.  Young people are admitted to Holy Communion 
before Confirmation after a period of preparation.  There is an annual 
youth weekend at a residential centre in a converted church in north 
Bedfordshire.   
 
All parish clergy are expected to take their full entitlement to annual leave 
as well as a regular weekday day off each week. They are also expected to 
take suitable time for continuing ministerial education and an annual 
Retreat or other time for spiritual reflection and refreshment. The nature 
of this post is such that the person appointed will be expected to take 
holidays and Retreats outside school term time. 
 

The parish website is www.dunstableparish.org.uk    
 
 

THE OTHER THREE CHURCHES 
 

The Priory Church of St. Peter is in the centre of Dunstable. While the 
other churches draw largely from their own district, St Peter’s draws its 
membership from every part of the town and further afield. The Priory 
District includes both the town centre and substantial residential areas. The 
Priory Church is the only church in the Team which includes a said 
Eucharist at 8.00a.m. and a sung Evensong at 6.30p.m. The conducting of 
these services is shared equally among the Clergy (and Readers).   
 

St Augustine’s serves the south of Dunstable. Originally built in 1959, it was 
completely rebuilt in 1992. The multi-purpose building includes a meeting 
hall with partitioned chapel, vestries, kitchen, office and two meeting 
rooms. The local community Lower School changed its status in 2012 to 
become St Augustine’s Church of England Academy, reflecting the close 
links between the church and school over many years 
 

St Katherine’s joined the Team Ministry in 1998. It is located on the Hadrian 
Estate in the north-east of the town. The estate is a mature one with good 
communications with the rest of the town, regular public transport, its own 
set of shops, including a small supermarket, schools and public houses. St 
Katherine’s is also part of the Luton and Dunstable URC Pastorate, which 
consists of five URC churches, two of which are in Dunstable. 

http://www.dunstableparish.org.uk/
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ST FREMUND’S 
 
The District  

 
 

St Fremund’s District extends across the north-west quadrant of the town.  
This is almost all residential and of mixed housing type, although Central 
Bedfordshire Council offices and Dunstable Fire Station are both situated 
in the District.   
 
Close to the centre of the town, stretching from behind the west side of 
High Street North and the north side of West Street, housing consists of 
mature properties, many of them modest sized terraced houses with 
degrees of gentrification in parts.  In the furthest north-west corner of the 
District, bordering open countryside, there are some modern, owner-
occupied semi detached and smaller detached properties. In between is the 
Beecroft estate, in which St Fremund’s Church is situated.   
 
Begun in 1935 and continued from 1940, Beecroft was originally built as a 
Council estate and is now a mixture of Council owned and owner-occupied 
properties. Most houses are quite small and are the homes of middle to 
low income families. The estate has something of a ‘village’ feel about it and 
many households on the estate are well established. However, there is 
increasingly a more transient population as well, including a lot of Polish 
families with little or no English who stay for just a short time.  Family 
relationships within households are often an issue. There are a high number 
of single mums within extended families on the estate. There are some 
perceived ‘problem families’ imported from elsewhere. There are some 
drink and drug related problems.   

Westfield Rd shops 
opposite the church 
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Westfield Nursery School, Beecroft Academy (Primary), and Weatherfield 
Academy (Special School) provide the education within the area. The 
‘catchment’ secondary school is All Saints Academy, which is within the 
civic boundary of Dunstable but in the ecclesiastical parish of Houghton 
Regis. Westfield, Beecroft and Weatherfield all have a history of visiting the 
church. The previous Team Vicar was a school governor at Beecroft and 
there is an ‘Open the Book’ team who regularly visit the school for 
assemblies. The Beehive Sure Start Children’s Care Centre operates on 
the Beecroft Academy site. The Centre, which caters for local villages as 
well as the immediate neighbourhood, offers a range of activities mainly for 
the younger end of the age range, including a pre-school group, extended 
school services, and working with dads.   
 

Croft Green Sheltered Housing in the District is managed by Central 
Bedfordshire Council and a McCarthy & Stone ‘Later Living’ housing 
complex for retired people is also in the District. 
 

The Church Building 

 
St Fremund’s Church was dedicated on 11th May 1968 and is celebrating 
its 50th anniversary this year. Since 1968 St Fremund’s has been extended 
three times and this is quite evident in the interior layout of the church.  
Originally there was a small bungalow attached to the church where the 
priest-in-charge lived.  However, in 1986 this was rebuilt to provide a 
church hall. 
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Worship and Community Life 
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Sunday worship is at 10.30a.m.  Except for the first Sunday of the month, 
the service is a Eucharist using Common Worship Order 1.  The average 
number of communicants is 25-30. Vestments are worn.   
On the first Sunday of the month there is an all-age Service of the Word 
called Worship for All. Sometimes this takes the form of an informal Messy 
Church style and sometimes the form of Café Church where we enjoy 
bacon butties or crumpets with juice, tea and/or coffee and then worship 
informally together.   
 

On Wednesdays there is a Said Eucharist at 9.30a.m. at which the usual 
congregation numbers up to 10.  On the first Monday of each month there 
is a Said Eucharist at 12.30p.m. followed by a simple lunch of soup and 
sandwiches provided by a rota of volunteers from the congregation.  The 
usual attendance is around 25. 
 
Although attendance at church services by Beecroft residents is low, a 
larger group people still support the church in other ways. There are two 
major fund-raising Fairs during the year at Christmas and in the summer,  
which attract significant numbers who take the opportunity to support the 
church.  
 
The Church Hall, which is joined to the church and shares the same 
entrance, is known as the Cropredy Hall, named after an Oxfordshire 
village with strong associations with the medieval Saint Fremund.  The hall 
attracts a variety of users, some of which have stronger links with the 
church than others.  Hence, the hall provides a significant local community 
facility while at the same time generating an income for the church from 
lettings. 
 

St Fremund’s Ladies Group meets in the hall with visiting speakers on a 
variety of topics.  The Group also hosts a service in church during Holy 
Week and, again, a Carol Service in the week before Christmas. The local 
Brownies also meet in the hall and other patrons include a Music and 
Movement Group, a Slimming Club, and a short mat Indoor Bowls Group. 
 
St Fremund’s congregation has a reputation for being friendly and 
welcoming.  In addition to the Fairs, there are a number of other social 
events during the year which are well supported by church members and 
others and raise much needed funds for the church.   
 



 16

St Fremund’s: Hopes and Goals for the Future 
Like the other churches in the Parish of Dunstable Team, St Fremund’s is 
committed to the Diocese of St Albans initiative ‘Living God’s Love’ with 
its three key themes: 

 Going deeper into God 
 Transforming communities 
 Making new disciples 

 
As part of ‘Living God’s Love’ all the churches in the Team have developed 
Mission Action Plans.  St Fremund’s, in its first Mission Action Plan, in 2012, 
identified the following three key priorities for the next five years: 
To encourage a growing church in the community, focusing particularly on 
young families and children. 
To continue to encourage prayer and make it more relevant to us and to 
the lives of our community. 
To encourage our church to be more lively and nurturing for existing 
members and new, ensuring it is more visible. 
This was reviewed in 2017. 
 
During the Vacancy our priorities will be: 
To keep things going as much as possible, whilst at the same time remaining 
flexible. 
To continue to support the local Primary school, through the Open the 
Book scheme and by providing presents to year 6 leavers. 
Encourage and train people in new skills. 
Establish a worship group to run All Age Worship and Café Church. 
Continue our 5th Sunday special services with the help of the Team Reader. 
 
Our priorities for the future are: 
To continue to reach out to the local community 
To seek financial stability by encouraging planned giving. 
To be open to change and welcome gifts and direction in which a new Team 
Vicar may take us. 
To continue our work with the local primary school. 
To support our new Team Vicar. 
To develop our pastoral visiting and pastoral care. 
To improve our communication particularly in terms of publishing our 
events and in our use of social media. 
To continue our building maintenance programme.  
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Finance  

St Fremund’s has struggled financially in recent years. The opportunity to 
combine responsibility for St Fremund’s part-time with chaplaincy at 
Manshead CE Academy and All Saints Academy enables both aspects of the 
post to be financially viable as well as providing an excellent opportunity 
for the parish to substantially improve its schools’ ministry and for St 
Fremund’s to offer a fresh starting point from which the church can grow 
in mission and ministry. 
 
 

THE VICARAGE  
St Fremund’s Vicarage is in Friars 
Walk on a very pleasant 
residential road close to 
Dunstable town centre. It is a 
spacious 1930s detached house 
with large lounge leading to a 
small conservatory, a dining 
room, and kitchen/breakfast 
room. Upstairs there are 4 
double bedrooms and a 
bathroom with separate WC. 
There is gas central heating.  
 
It has recently benefited from an 
extension which includes a 
dedicated front door to a 
separate study/office in 
compliance with Green Book 
criteria. There is also a new 
downstairs WC / shower room 
and utility room. 
 
There is parking space on the 
driveway for at least three cars 
and there is a substantial garden 
and patio at the rear of the 
property. 
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DEANERY AND OTHER DENOMINATIONS 
Dunstable Churches Together includes Anglicans, Methodists, URC, RC 
and Salvation Army.  Ministers meet regularly and there is a committed 
steering group of lay people.  Dunstable Deanery includes the major 
population centres of Dunstable, Houghton Regis and Leighton Buzzard and 
the surrounding hinterland.  The Chapter meets at lunchtime bi-monthly 
and the Synod meets three or four times a year.   
 
 
 

THE DIOCESE 
The Diocese of St. Albans includes Central Bedfordshire, Bedford Borough, 
Luton, Hertfordshire and part of the London Borough of Barnet.  It ranges 
from small rural communities to major urban centres like Luton, Bedford, 
Watford and Hemel Hempstead, and includes suburban areas on London’s 
outer reaches.   
 
The Bishop of St. Albans, the Right Revd Dr Alan Smith, oversees the 
Diocese.  The Suffragan Bishop of Bedford, the Right Revd Richard 
Atkinson OBE has responsibility for Bedfordshire, including the Parish of 
Dunstable. The Archdeacon of Bedford is the Venerable Paul Hughes. 
 
Further information is available from the Diocesan Website: 
www.stalbans.anglican.org   
 
 

  

http://www.stalbans.anglican.org/
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Manshead  
CE Academy  
 

https://mansheadschool.co.uk  

The School 
The academy has moved forward greatly since it converted to become a 
sponsored academy in May 2017. The staff, students, parents and local 
community are all very keen to move the academy forward to be the place 
of choice and to ensure outstanding outcomes for all groups of learners.  

We have a strong, caring, Christian ethos and aim to provide learners with 
a high quality, broad and balanced curriculum; we place great emphasis on 
striving for personal success whatever the starting point for the individual. 
We are confident that whatever the abilities, talents and needs of the child, 
we will be able to support, encourage and challenge them to reach their 
potential. 

We are a member of the Diocese of St Albans Multi-Academy Trust and 
work closely with local primary schools to develop and share best practice.  
 

The Diocese of St Albans Multi-Academy Trust 
As a Church of England Multi-Academy Trust our commitment to a locally 
based education is delivered through an approach consistent with the faith 
and practice of the Church of England. The Trust is committed to providing 
a locally based high quality education that enables schools to meet the 
needs of their local community, whilst benefitting from a regional network 
of support. Academies that are part of the Trust retain their name, school 
uniform, local customs and through the Academy Council will promote 
local engagement in school life. 

As part of the Diocese of St Albans educational provision academies within 
DSAMAT are called to live God’s love by being distinctively Christian, 
community focussed and by serving the common good. All academies in 
the Trust seek to deliver the curriculum within a programme of Christian 
values and virtues in an overarching ethos that sees each individual child as 
being of worth and having the capacity to grow into a fully rounded person. 

https://mansheadschool.co.uk/
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ACADEMY CHAPLAIN (One day per week: 0.2FTE) 
 

Core Purpose  
a) Ensure the ongoing development of the distinctively Christian character of the 

academy  
b) Play a significant role in Collective Worship, pastoral and spiritual nurture 
c) Reflect the Christian ethos of the academy in supporting those students and staff 

who wish to develop their faith 
d) Develop the Anglican tradition of the academy through liturgical development 

and Anglican Communion services 
e) Engage with Churches and Church Leaders across the town, Deanery and 

Diocese to ensure prayer and practical support for the academy as well as active 
participation by students 

f) Play a part in the spiritual development of the academy in understanding the 
importance of Christian vision and values  

 

Reporting to The Headteacher 
 

Liaising with Senior Leaders; Chaplaincy Support Group; Head of Ethics & 
Philosophy; Diocesan Education Team & DSAMAT Team 

 

Principal responsibilities   
 To engage, inspire and develop in creative ways the development of students’ spirituality  
 In collaboration with the Headteacher and Team Rector, continue progress the strategic 

development of the Christian vision of the academy in accordance with the principles and 
practices of the Church of England 

 To engage with local churches to develop the Chaplaincy Support Group and enable them 
to establish relationships with schools and develop outreach opportunities 

 Offer support in developing Spiritual, Moral, Social and Cultural (SMSC) opportunities 
within the wider curriculum 

 Take a lead role, with Senior Leaders, in planning and delivering acts of collective worship, 
which are rooted in an Anglican foundation and liturgy which enables all to develop an 
understanding of Jesus Christ and a Christian understanding of God as Father, Son and 
the Holy Spirit, both within the academy and in local churches and encourage the active 
participation of students and staff 

 Provide inspiration and resource materials for acts of collective worship  
 Explore opportunities for developing faith and discipleship through extra-curricular 

activities such as clubs and prayer groups 
 Prepare and lead special services related to Christian festivals and/or academy events 
 Contribute to the pastoral care of staff, students and families offering support and prayer 
 Work within the agreed policies of the academy having particular regard to the academy 

Child Protection Policy 
 Work with the local CofE Primary Schools to forge relationships with pupils and parents 

to support transition to the academy  
 Liaise with the diocesan education team/DSAMAT and participate in diocesan events 
 Build relationships with other faith groups  
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Principal tasks  
 Take joint responsibility with the Headteacher for the development and delivery of collective 

worship and develop the annual calendar of worship themes and support form tutors in the 
delivery of acts of worship within form groups 

 Co-ordinate and take an active part in lunchtime chaplaincy groups 
 With the Headteacher, oversee the annual cycle of special services including the Y7 

Welcome Service, Christingle Service, Academy Cathedral Service (Easter), Holy 
Communion Services and leavers services 

 Contribute to the pastoral care of students, staff and their families as required 
 Contribute to the Sixth Form programme each term 
 Encourage work related to charities and overseas mission projects including initiatives that 

link the academy and church 
 Represent the church within the life of the academy at key events 
 With the Headteacher, monitor and develop Christian art across the campus including 

sculpture, art work and scripture verses 
 Participate in the preparation of and leading of prayer within the academy 
 Working with the Chaplaincy Support Group, contribute to the Academy Improvement Plan 

and make a significant contribution to the SIAMS inspection process 
 

Qualifications and Experience 
Essential 

 Ordained with relevant and recent appropriate experience 
 Understanding of safeguarding in education 
 A good level of knowledge of the variety of expression of Christian faith, prayer and 

worship 
 Be able to clearly articulate the theological underpinning of the academy’s vision and values 
 The capacity to professionally interact in a diverse range of contexts 
 The ability to engage well with young people 
 The ability to support/lead/resource collective worship 
 Ability to use appropriate ICT 
 Effective written and verbal communication skills 
 Effective interpersonal and listening skills 
 Awareness of issues relating to young people 
 Ability to communicate and connect across the academy community 
 Ability to build and maintain good professional relationships 
 Ability to develop mutual trust and respect with students and staff 
 Ability to work as part of a team whilst able to implement initiative 
 Willing to work in partnership with others 
 Ability to motivate both the students and staff especially in areas relating to faith 
 Pastorally sensitive to both students and staff needs 
 Demonstrate ability to be a good Christian role model 
 Sensitive, caring, patient and resilient nature 
 Have an approachable, friendly nature and to be non-judgmental 
 Be open to the ideas and thoughts of others and able to ask for help when required 

 
Desirable 

 Previous experience as a school/academy Chaplain  
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https://www.allsaintsacademydunstable.org 

 
 
 
 

The School 
All Saints Academy came into being in 2009, following the closure of the 
predecessor School, Northfields Upper. It is sponsored by the Diocese of 
St Albans, which appoints the majority of Trustees, and the University of 
Bedfordshire. As such, it is deemed to have voluntary aided status and is 
subject to a full SIAMS inspection. 
 
'The Academy serves predominantly the town of Houghton Regis and 
areas of north Dunstable. Nearly 85% of students come from homes that 
have significant indices of deprivation and the school welcomes children 
of all faiths and none. The vast majority of students come from white, 
working class families. 
 
'Under the current leadership of the School, there has been a very strong 
emphasis on promoting, and living, the Christian Ethos, with the strap line 
'Living Well Together with Dignity, Faith and Hope'.  

https://www.allsaintsacademydunstable.org/
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ACADEMY CHAPLAIN (One day per week: 0.2FTE) 
 

Core Purpose  
To develop and co-ordinate the Chaplaincy Team in order to promote and 
develop the Christian ethos of the academy and to support the care and 
nurture of the whole academy community 
 

Responsible to The Principal/Head of School 
 

Working Relationships (both internal and external) 
 staff, children and families of All Saints Academy and key individuals in local 

church primary schools 
 members of the chaplaincy team 
 local church leaders across the denominations 
 diocesan education team 

 Principal responsibilities   
 Engage with local churches in order to develop, motivate and support a team of ecumenical 

chaplaincy volunteers, thereby enabling them to build relationships across the academy 
community 

 Contribute to the strategic development of the Christian vision of the academy in 
collaboration with the academy leadership team, the academy chaplaincy team and local lay 
and ordained ministers 

 Lead in the spiritual development of children and young people within the academy 
 Be a critical and prophetic friend to the senior leadership team and especially the Principal 

Principal tasks  
 take lead responsibility for the development and delivery of collective worship and in 

collaboration with the Assistant Principal (Individualised Pathways) to develop the annual 
academy calendar of worship themes and support tutors in the delivery of collective 
worship within tutor groups 

 Develop the Christian ethos at All Saints Academy in collaboration with the Assistant 
Principal (Individualised Pathways) 

 co-ordinate lunchtime chaplaincy groups and take an active part in one or more of them  
 oversee the annual cycle of special services including a Year 7 welcome service, services to 

mark Christian festivals, end of year services and governor, staff and student services of 
Holy Communion 

 contribute to the pastoral care of staff, children and their families as required 
 contribute to the sixth form programme each term 
 encourage work related to charities and overseas mission projects including initiatives that 

link academy and church 
 represent the Church within the life of the academy at key events including open 

evening, year 6/7 transition programme, achievement evening and results days.   
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 monitor and develop Christian art across the campus including sculpture, posters and 
scripture verses 

 participate in the preparation of and leading of prayer at staff briefing, staff meetings and 
INSET days and contribute the worship component of the academy Bulletin each week 

 contribute to the Academy Action Plan and make a significant contribution to the OFSTED 
and SlAMS inspection process with regard to Christian distinctiveness 

 work with the feeder church primary schools to forge relationships with students and 
parents to support transition to secondary academy 

 work within the agreed policies of the academy having particular regard to the academy 
Safeguarding Policy 

 Liaise with the Diocesan Education team and participate in Diocesan school network 
meetings 

Qualifications and Experience 
Essential 

 engage well with children and young people 
 a track record of working in a team 
 proven communication skills 
 leadership skills 
 previous ministry experience - lay or ordained 

Desirable 
 previous academy experience  
 classroom teaching experience  
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TERMS AND CONDITIONS 
This appointment will be held under Common Tenure and the person 
appointed will: 

 receive an incumbent’s stipend according to the diocesan scale 
 live in a designated house in the parish provided by the diocese 
 co-operate in mission and ministry development review undertaken 

by the diocese 
 receive full working expenses as outlined in the Church 

Commissioners’ guide to reimbursement 
 be entitled to 36 days annual leave (including not more than 6 

Sundays) taken out of school term time 
 be entitled to 1 rest day each week 
 be entitled to take up to 8 days per annum (not including a Sunday) 

for personal retreat 
 be entitled to take up to 5 days per annum to attend courses as 

part of continuing ministerial development 
 be allowed by negotiation to undertake responsibilities for the 

wider church 
The person appointed is expected to own and drive a car.   
Enhanced DBS Disclosure is required. 
 
 

If you are interested in applying for this vacancy, please contact: 
The Venerable Paul Hughes, Archdeacon of Bedford,  
17 Lansdowne Road, Luton, LU3 1EE    
Tel: 01582 730722 or email: archdbedf@stalbans.anglican.org  
 
 

Closing Date:  
 
Interview Date:  
 

mailto:archdbedf@stalbans.anglican.org
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