
Terms and Conditions  

 

The remuneration for the two posts combined will be made up of a part stipend and a house 

for the necessary performance of your duties as Vicar of Sandridge (which will also serve at 

the office for the post of Deputy DDO), and a salary under a contract of employment as 

Deputy DDO, plus, in each case, a non-contributory pension with the Church of England 

Pensions Board.  The total will be in line with a stipend and house for a priest of incumbent 

status. 

 

Post of Deputy DDO 

 

Place of Work:  The house provided in the parish of Sandridge will be the main place of 

work. 

 

Term: The appointment will be based upon a probationary period of three months during 

which it may be terminated by either party by one week’s notice, and thereafter by three 

months’ notice on either side.   

 

Salary: The salary will be fixed on the SEO scale for employees (see above). 

 

Hours: This is a 50% role working on average and not less than 17.5 hours per week.  

However, it is expected that the person appointed will work such reasonable hours as are 

necessary to meet the requirements of the post including some evenings and weekends.  

No overtime is paid but time off in lieu may be taken. 

 

Holidays: Annual leave entitlement is pro rata to 22 working days plus statutory Bank Holi-

days and the working days falling between Christmas and New Year bank holiday and one 

day in November or December for Christmas shopping.  

 

Costs: Approved expenses are paid in full at agreed rates.   

 

The successful applicant will need to provide proof of right to work in the UK before taking 

up the post.  

 

More detailed information on terms and conditions for diocesan staff can be found in the 

Staff Handbook.  

 


