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School Context 

 
Essendon is situated in rural Hertfordshire, just 5 minutes from the A1, overlooking the Hatfield 
London Country Golf Club.  Essendon primary is a smaller than average school with 101 on 
roll. The majority of pupils are white British, although there are significant proportions from Irish 
Traveller and Roma heritage. The school has been awarded the Healthy School status. 
 

 
The distinctiveness and effectiveness of Essendon Primary School 

as a Church of England school are good. 
 
Essendon is a good, inclusive school, where all are valued and respected. The Christian ethos 
of the school is evident particularly in the quality of its pastoral care and relationships. It enjoys 
a good reputation within the community. Pupils are happy, secure and communicative. The 
staff work together as an effective team. There are strong links with the local church. 
 

 
Focus for development 

 

• Develop a range of Christian signs and symbols around the school to make the Christian 
ethos more explicit 

• Develop the distinctive Church of England ethos in the school in order that it underpins 
the high standard of teaching and learning, through the creation of a mission statement 

• Raise the importance of Collective Worship, so that it is central to the life of the school 
 



 
The school, through its distinctive Christian character, 

is good at meeting the needs of all learners. 
 
There is a good, friendly, family atmosphere, where all work well as a team and each 
member is valued and supported. Learners are happy and polite. The school actively 
supports charities and learners are keen to make a positive contribution to their community. 
The school has worked hard to create a stimulating learning environment where learners 
can be nurtured and encouraged. Pupils’ understanding of the world around them and the 
importance of caring for it is good. The delightful outlook, the quiet garden and the wooded 
area are an obvious asset to the school. Essendon is an inclusive school where all are 
valued and respected. Learners aim, in their own words ‘to do the best in everything’ and 
this is highlighted by the schools’ sporting achievements.  
The wide range of ‘after school activities’ and pupil involvement is to be commended. There 
is at present limited use of Christian signs, symbols and displays to reflect the church 
school/Christian status. Quiet areas could be further enhanced with Christian signs and 
symbols to highlight the church school status and offering opportunities for reflection. The 
hut/shed/gazebo could be renamed ‘The Retreat’ for example, to encourage the concept to 
encourage to concept of ‘taking time out’. Consideration should be given to developing a 
mission statement, which reflects the Christian ethos of the school in close consultation with 
pupils, staff, parents, church and the wider community.  
 

 
The impact of collective worship on the school community is satisfactory. 

 
The majority of learners speak positively about worship. They enter and exit the hall in a 
calm and orderly manner. There is a lit candle, but more could be made of this to help focus 
the attention of the learners. The Christian calendar is celebrated and there is the potential 
for further linking of the church colours (i.e. red for Pentecost, purple for Advent). 
Although some Governors visit the assembly/worship time, there is the opportunity for a 
more organised approach to this form of monitoring and evaluation in order that the impact 
of worship is strengthened. Collective Worship is planned for; however this was seen very 
much as work in progress. Greater pupil involvement in planning and evaluation would be 
beneficial.  Learners spoke highly of the involvement in worship of Rev. Pauline, Mr Tinkler, 
(the fuzzy felt man) and Act 4 (a local Christian drama group). Few staff participate in 
worship/assembly as it coincides with teacher/support staff liaison time. Although Collective 
Worship enhances the area of Spiritual, Moral, Social and Cultural development, there is 
more that could be done in this area. Therefore the school should use its Christian character 
to enhance and challenge further the SMSC development of learners. 
Plans to encourage the use of prayer and further pupil participation should enhance the 
worship time and increase the importance of worship and prayer within the life of the school. 
    
 

The effectiveness of the leadership and management of the school 
as a church school is good. 

 
The Headteacher, governors and clergy work well together to promote Christian values. The 
school has strong links with the local church and the incumbent regularly leads worship in 
school. She plays a pivotal role in strengthening and enhancing the partnership between 
school and church. The school, built just after the 2nd world war, is not the prettiest of 
buildings, but because of the special design and construction, it became a Grade 2 listed 
building in 1993. Despite the constraints of the physical building, the school provides a 
stimulating learning environment. Parents are appreciative of the family ethos of the school. 
The supportive governing body work well with the headteacher and clergy, but more should 
be done to ensure that the monitoring and evaluation process is effective. All feel valued, 
respected and very much a part of the team, which reinforces the inclusive nature of the 
school.  
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