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School context 

 
Hertford St Andrew’s Church of England Voluntary Controlled Primary School is a slightly 
smaller than average primary school of 158 pupils with five teaching groups and a nursery.  
It serves a mixed social area on the outskirts of Hertford.  Most pupils are of mixed, white, 
British heritage.  The proportion of pupils with special educational needs is above average 
and two have statements.  Many pupils enter the school with attainments below the national 
average. 

 
 

 
Summary Judgement 

 

Hertford St Andrew’s Voluntary Controlled School is a satisfactory church school with many 
good features.  Its Christian ethos underpins all aspects of school life.  Each individual is 
valued and pupils are happy and secure. 
 
 

 
Established strengths  

 

• The pupils are secure, happy and confident 
• All members of the school community are valued 

• The positive climate for learning, which encourages pupils to do their best. 
• The supportive and constructive links with the church and governors. 

• The distinctive Christian character of the school. 
 
 

 
Focus for development 

 

• Reviewing the school’s aims and mission statement. 

• Reviewing and evaluating the collective worship policy and programme. 

• Including a statement in the prospectus informing parents of their right to withdraw 
their child from worship. 

• Governors and other stakeholders being more involved in defining, monitoring and 
evaluating the Christian character of the school. 

 
 

 



 
Through its distinctive Christian character the school meets the needs of its entire 

learners well. 
Grade: 2 
 
Relationships between pupils and pupils and staff are good.  Staff act as positive role 
models for pupils and address issues as they arise.  Pupils are happy and feel valued, 
secure and cared for.  Children speak with enthusiasm about their learning.  Most pupils 
behave well.  It is an inclusive school committed to raising standards and providing a 
balanced broadly based curriculum.  Achievements are celebrated and the children value 
the “golden book” and sharing assembly.  There has been a focus on “Every Child Matters” 
and “creative weeks” are particularly enjoyed.  A wide range of extra-curricular activities is 
provided and these include extended journeys, Christian clubs, sports activities and 
instrumental lessons.  Parents appreciate the “open door” policy and the way that concerns 
are addressed.  The school emphasises its caring, Christian community and the prospectus 
cover bears the statement, “In God We Trust”.  A Key Stage 2 school council has been 
established and has prepared a set of school rules, which have been implemented across 
the school.  Governors, staff and other stakeholders should regularly review the school’s 
mission statement and aims and these should be included in the school prospectus.  A 
Christian symbol or display in the entrance hall would confirm and reinforce the school’s 
church school status. 
 
 

 
Collective Worship has a satisfactory impact on the school community 

Grade: 3 
 

Acts of worship are individually planned and follow an established weekly programme, 
which includes: whole school worship; class and key stage worship; birthday, sharing and 
singing assemblies. “Assembly Angels”, charity fund-raisers and other visitors lead some 
assemblies.  Clergy assist with Christmas, Easter and Harvest celebrations in the school 
hall. Theme assemblies led by the Deputy Headteacher include clear acts of worship and 
teachers focus on chosen themes, such as Easter for class assemblies.  There are positive 
links with St Andrew’s Church in Hertford town and each class visits annually. A statement 
informing parents of their right to withdraw pupils from worship should be included in the 
prospectus.  The Governors should reconsider using the church for acts of collective 
worship. Governors and staff should review the current worship policy. Worship should 
appear in the school improvement plan and a budget set aside for worship.  The monitoring 
and evaluation of worship needs to be developed across the school. 
 
 

 
The leadership and management of the school as a church school is satisfactory 

Grade: 3 
 
The close working relationship with the clergy of St Andrew’s Church and other Christian 
leaders have resulted in positive links with local churches.  There is a strong commitment by 
the Headteacher, Deputy Headteacher and Governors to ensure that all members of the 
school community are well cared for and valued.  The Headteacher and Deputy 
Headteacher foster a positive Christian climate for learning and encourage a team approach 
to raising standards and developing the “whole child”.  The open door policy strengthens 
links with parents and the community served by the school.  The role of the co-ordinator is 
developing and the school is taking part in the Primary Leadership Programme.  Teaching 
assistants, administrative staff and support staff makes a positive contribution to the life and 
work of the school.  Governors support the school and are aware of its strengths and 
aspects for development.  Governors with staff and other stakeholders need to be involved 
with the evaluation of the school as a church school and should regularly monitor and 
review worship policies and the school’s aims. 
 

 


