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School context 

 

Christopher Reeves Church of England School is a small village school serving the village 
of Podington and the local area. The majority of pupils are white British. The present 
headteacher has been in post since September 2006 before which there had been a period 
of unsettled leadership. 
 
 
 

The overall distinctiveness and effectiveness of the school as a Church of England 
school is satisfactory. 

 
This is because the head has a clear vision and determination for the successful 
development of the school, staff and pupils to their full capabilities. There are clear 
indications of improvements taking place and action plans for further development. 
 
 

 
Established strengths 

 

• The commitment and vision of the new head 

• The improvement in staff morale and the development of a staff team giving mutual 
support 

• The care of pupils and responsibilities expected of them 

• The  support the local community gives the school 
 

 

 
Focus for development 

 

• The staff and governors to explore church school distinctiveness and celebrate that 
distinctiveness throughout school.  

• Ensure Collective Worship themes permeate whole school day 

• Raise the standards of pupil learning in Religious Education. 
 

 



  

 
 

 The school, through its distinctive Christian character, is satisfactory in meeting the 
needs of all learners 

 

This is because of the impact of the new headteacher who is successfully beginning to 
create an effective learning situation and a committed staff team, as well as re-establishing 
the Christian character after a period of instability. There is a safe and orderly learning 
environment in which pupils are treated with care and respect and supported to achieve 
personally and academically, although at times they may be presented with insufficient 
challenge. The family atmosphere is reinforced by older pupils having responsibility for 
helping younger peers at family lunchtime. This continues with the use of the buddy bench 
at lunch and play times. Spiritual development is strong in the practice of the school, 
although it is not yet identified in planning or monitoring. It happens through the experience 
of hatching eggs, the development of a spiritual garden, displays of spring and a general 
recognition of the natural world. Prayer is another feature of the school, for example pupils 
knowing a range of graces for use at lunchtime. Some displays in school, such as the 
Banner and cross in the entrance, and Star of the week, reflect the Christian foundation, but 
the school does not yet fully recognise and celebrate its Christian status. 

 
 

 
The impact of collective worship on the school community is satisfactory 

 

Most pupils behave in a respectful manner and respond to create an appropriate 
atmosphere that is enhanced by suitable music. The theme or value of the week is 
displayed, as is The Lord’s Prayer, which is recited well by pupils.  Planning for worship 
follows diocesan guidelines and a range of leaders includes staff and visitors such as the 
church group “Open the Book.’ Themes engage with and further the personal experiences 
of pupils. However, presently they are insufficiently integrated into the daily life of the school 
and are not consistently linked to Bible stories and teaching. This results in limited impact, 
but staff are beginning to be more aware of opportunities to make such links in their 
teaching.  Pupils enjoy worship and explain that people coming together make a special 
atmosphere “like in a church”. The school makes use of the church for Festival services led 
by the headteacher, so that pupils have experience of worship in church. 
 
 
 

The effectiveness of religious education is satisfactory 
 

This is because planning follows the locally agreed syllabus and the coordinator is now able 
to carry out her role in supporting colleagues and raising the profile of the subject. She has 
identified in an action plan monitoring of planning, carrying out observation of lessons and 
making links with other schools as steps to do this. Her evaluation of current standards and 
steps for improvement are accurate. There is limited assessment in place using the extent 
to which pupils achieve learning objectives as an indication of satisfactory progress. 
Marking often has comments relating to pupils’ learning although written work often lacks 
differentiation. A range of teaching and learning strategies such as paired and group 
discussion, drama and hot seating are effectively used although some pupils spend too 
much time sitting listening rather than contributing or completing a given task. Most pupils 
willingly contribute to discussion and are developing a sound knowledge of special books 
and places of worship of other religions, as well as an awareness of belief and practice. 

 

 



  

 
 

The leadership and management of the school as a church school is satisfactory 
 

The headteacher has a clear understanding of the schools’ present position and a vision to 
renew and extend the Christian character of the school. She has implemented shared work 
with staff and governors to identify strengths and development areas for the school. Work is 
also underway in redefining the school’s aims and mission statement. Although the 
governing body have yet to address the issue of church school distinctiveness they are 
more aware of their roles and becoming more involved as critical friends to move the school 
forwards. Staff are more involved in school improvement and their morale has been given a 
high profile despite the limited accommodation facilities presently available to them. Pupils 
and parents value the open door policy of the school and the opportunities for them to share 
their views. Despite the lack of an incumbent and the presence this would have in school, 
there are good links with the church and the school was involved in the renewal of 
hatchments in church. The school enjoys practical and financial support from the members 
of the village community, including continuing links with the 92nd Bombardment group who 
were stationed locally during WWII. The head has also developed a wider learning 
community by forging links with other local church schools. The improvements already 
made in the school are strong evidence of a well founded capacity for improvement. 
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